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Flexible wealth distributions.
Inherits your legacy through generations.
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Generali Hong Kong

In 1981, Assicurazioni Generali S.p.A was first
registered as an authorised insurer in Hong Kong,
with the business extending into the life insurance
sector in 2016 with Generali Life (Hong Kong) Limited.
With a combination of local knowledge and Generali
Group’s global expertise, we develop unique and
innovative life insurance, general insurance, specialty
insurance, and employee benefits solutions to meet
the needs of our customers.

Generali Group

Generali is one of the largest global insurance and
asset management providers. Established in 1831,
it is present in 50 countries in the world, with a
total premium income of €75.8 billion in 2021.
With around 75,000 employees serving 67 million
customers, the Group has a leading position in
Europe and a growing presence in Asia and Latin
America. At the heart of Generali’s strategy is its
Lifetime Partner commitment to customers, achieved
through innovative and personalised solutions,
best-in-class customer experience and its digitalised
global distribution capabilities. The Group has fully
embedded sustainability into all strategic choices,
with the aim to create value for all stakeholders while
building a fairer and more resilient society.
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Generali Group - A Leading Global Insurer

Parent Company of Generali Hong Kong
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BHelE®R2 ([XA:2 | ) E—OELHFEE  LionTycoon Beyond 2 (the “Plan”) is a long-term savings

RO AESE > AEZEAE (FE) B and participating life insurance plan underwritten by Generali

ANF ([ARKRF] ) AR o RNHEIIEMHSE  Life (Hong Kong) Limited (the “Company”). The Plan offers

JEHAOIIR  FBIREEHMNEERPARRKREIR AL high projected returns for you to achieve your life milestones

BiEE - AFEBEEEE WiZELRE in your prosperous future. The Plan helps you to grow your

TEERRMILE E AR EE - wealth, provides flexibility and ease for you to create a legacy
for your future generations.

821452 PLAN HIGHLIGHTS
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Grow your savings foundation Flexible access to your wealth for Plan ahead for

with potential returns realizing your financial goals unforeseen situations
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Support you against Legacy planning for
financial difficulties your loved ones
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Grow your savings foundation with potential returns

The Plan helps you grow your wealth with 3 saving elements:

)

i)

Guaranteed Cash Value
The Plan grows over the years with a cash value that is
guaranteed to help secure your wealth.

Terminal Dividend'

From the Policy Anniversary upon the end of the Premium
Payment Term, the Plan provides Terminal Dividend!' for
an extra growth of your wealth. Terminal Dividend' is not
guaranteed and the Company will pay the Terminal Dividend'
upon policy surrender (whether in full or part), early termination
(e.g. death of the Insured or lapse of the Palicy) or expiration
of the Policy.

Benefit Accumulation Account

Knowing you may want more certainty as you progress
through life, the Plan allows you to turn the non-guaranteed
amount to guaranteed through the specially designed Benefit
Accumulation Account. You may allocate the non-guaranteed
Terminal Dividend' and/or partial surrender amount? to this
account. After allocation, the amount will be vested and
you may earn non-guaranteed interest® by leaving it in this
account.

Flexible access to your wealth for realizing your financial goals
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The Plan offers you great flexibility for managing your savings in the
Policy and cash flow to suit your personal needs.

i)

Flexibility to lock-in Terminal Dividend* for securing
market upside

Starting from 15" Policy Anniversary onwards, you may apply
for Terminal Dividend Lock-in Options* to control over your
projected return from Terminal Dividend'. Subject to the
Company’s approval and the relevant terms and conditions,
you may opt to lock-in the Terminal Dividend* automatically
through Regular Lock-in Option* or manually through
Flexi Lock-in Option®. After locked-in*, you may leave the
Terminal Dividend' in the Benefit Accumulation Account for
accumulating non-guaranteed interest® or cash it out.

Various cash withdrawal options

You may partially surrender? the Policy automatically on annual
interval or manually, to cash out from the Policy. You may
also accumulate the partial surrender? amount in the Benefit
Accumulation Account for non-guaranteed interest®.

You can flexibly withdraw savings from the Benefit Accumulation
Account at any time® to accommodate your financial needs.

Al =ZfR2 LionTycoon Beyond 2
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Mr. Lui applied for LionTycoon
Beyond 2. He is the Insured and
Policyholder of the Policy. Since he
has a family history on dementia, he
decided to assign his wife as the
Contingent Recipient.

\_

Mentally
Person’.

\_

RERE  EHHEHAROER

Plan ahead for unforeseen situations

AEET DB LR
UAE - Y2 SHE1E
BITREENZ AL ° 7l

’ Mr. Lui is unfortunately

diagnosed with dementia
and confirmed as a
Incapacitated

Contingent Recipient Option®

You may assign a person to be the Contingent Recipient, subject
to the approval of the Company. In case of any mishaps and the
Insured is diagnosed as a Mentally Incapacitated Person’, in which
he/she can no longer manage and administer property and affairs,
the Contingent Recipient may apply for receiving the Surrender
Benefit as at the date of approval of the application.

With this option, the Contingent Recipient can get speedy financial
relief without going through complicated legal processes.

Eif o BRACEEAKRSEREBWEA
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Fortunately, Mr. Lui has already designated
his wife as the Contingent Recipient, for this
reason his wife can promptly exercise her
right under the Contingent Recipient Option®
to receive the Surrender Benefit in covering
medical fees and daily expenses.
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Support you against financial difficulties

The extended benefits embedded in the Plan will always support
you under different unexpected circumstances, allowing you
and your loved ones to sit back and enjoy life at ease.

Extended Grace Period Option®

From the 1%t Policy Anniversary onwards, you may extend the
Grace Period from 30 days to 180 days (“Extended Grace Period”)
with the Extended Grace Period Option® to relieve any pressing
financial urgencies without worrying about losing protection from
your Policy. You can exercise this option once during the Premium
Payment Term.

Premium Holiday Option®

From the 2" Policy Anniversary and before age 70 of the Insured,
you may take a Premium Holiday of up to 2 years to cater for financial
needs. During the Premium Holiday, the Company will defer your
premium payment, while keeping all cash values same as the date
before the Premium Holiday. You will still enjoy protection under the
Plan during the Premium Holiday.
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Legacy planning for your loved ones
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Accidental Death Benefit'°

In the event of unfortunate death of the Insured due to an Accident,
the Company will pay the Death Benefit together with an additional
Accidental Death Benefit'®>. The Accidental Death Benefit’® is
equivalent to 200% of Total Premiums™'.

In case such accidental death is due to designated events (please
refer to the “Plan Summary”), the Company will double the
Accidental Death Benefit'® to a total of 400% of Total Premiums',
to help your beloved overcome the sudden hardship.

Optional Supplementary Benefits for further protection
The Plan offers optional Supplementary Benefits; you can always
choose to top up your protection by adding more comprehensive
coverage. Please contact your Insurance Advisers or the Company’s
Representatives to find out more.

Pass on the Policy through generations

You may exercise any of the following Legacy Planning Option'?
to pass your wealth and protection of the Policy down through
generations infinitely and in a hassle-free manner. Once you have
exercised the option, the policy values will continue to grow over
time and the benefit term will be adjusted to last until age 138 of
the new Insured.

().  Change of Insured'?
e You can change the existing Insured of the Policy to the
proposed new Insured.
(1. Policy Continuation
e |f the Insured dies, the designated beneficiary will become
the new Insured and/or the new Policyholder.

Policy Split Option™

You may choose to pass your Policy to more than one of
your beloved by exercising the Policy Split Option'. Through
this option, you can split your Policy into multiple policies of
LionTycoon Beyond 2 by transferring a portion of the policy
values from your Policy to a separate policy(ies), subject to the
Company’s prevailing administrative rules. After the split, you
may change the Insured and/or Policyholder of the Split Policy.
With this flexibility, you can plan your legacy and transfer your
wealth with hassle-free.

0 |
Principal Pol|cy* ° . U .
RE D
4 BB#
Policy split’ DI RE 2 RE )
o yep Split Policy* Split Policy
J © Y
B 13
(fREBz L—R{RE") ® REDY
(Preceding Policy~ of Policy B) ° Policy split'
DIFIRE!
(RECRDY F—ERE") Split Policy*
SRREAPFRIAT  EHWDFT 2 IRE - (Preceding Policy- of Policy C&D) .

TRRESIEIES  HHIFRE -
TRIREDIFEIES - B E—RREDIHF TR ZIRE ©
*The first Policy which being split according to the Policy Split Option™.

The Policy which the Split Policy is split from according to the Policy Split Option’s.

®

*The Policy(ies) which is/are split from the Preceding Policy pursuant to Policy Split Option'.

Al =ZfR2 LionTycoon Beyond 2
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Death Benefit
Upon your unfortunate death during the benefit term, the Company
will pay a Death Benefit equivalent to:

(). The higher of (i) 100% of Total Premiums Paid'4; and (i) Guaranteed
Cash Value and Terminal Dividend' +

(I. Balance of Benefit Accumulation Account (if any) -

(). Indebtedness (if any)

3 choices of Death Benefit Option'®

You may choose how the Plan pays the Death Benefit together
with the Accidental Death Benefit'® (if any) and any death payment
from Supplementary Benefit(s) attached to the Policy (“Total Death
Payment”) according to your elected Death Benefit Option's. You
may pass your accumulated legacy to beneficiary through the form
of a lump sum payment; or gradually through monthly installment
payment or partial payment to earn guaranteed interest for your
loved ones.

E#AI=/R2 LionTycoon Beyond 2




T EI#E Plan Summary

/E—rgﬂﬁﬁ EHRGTE
Plan Type Basic Plan
{RRE R F1385%
Benefit Term To age 138
REHNFH/ e -
REHISFH] REFR
ERLy Premium P, t T | A
Premium Payment Term / remium Fayment ferm Ssue Age
Issue Age 0 4
2 years
5%
5 years HAER%15H - 758%
e 15 days after birth - age 75
8 years
10
10 years

EAINERRGRE (RERANUFHRAHNRENRE) UBRRIRIEEFN L -
You may opt to prepay your premium (only applicable to policies with annual payment
mode) for earning deposit interest’®.

RELH ET
Policy Currency USD
BAIERX FEFFR EFR RS

Payment Mode

Annual / Semi-Annual / Quarterly / Monthly

BEEREE " (UERREF)
Minimum Notional Amount'”
(per Policy)

10,000 %=1
USD 10,000

—
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{REE{RFE Policy Benefits

RERSEE s MREANREHRZILHE -
Guaranteed Cash Value Guaranteed amount provided under the Policy.
RERBRERF o AAR D HE VAR ERAIR R/ B RIRPE REEIRIE RIERR P AR B IFRERSS o

Benefit Accumulation Account ,_\EJ VABBFRF IR EVR IR 28R P HIBR%E o

® You can allocate Terminal Dividend locked-in* and/or partial surrender? amount into
the Benefit Accumulation Account to accumulate non-guaranteed interest®.

* You may opt to withdraw the balance of the Benefit Accumulation Account at any
time®.

SRR

Terminal Dividend'

FEIRAE - ANABINABER B2
AR BN FHRTTER 2 RERF A MinEM -
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M 15EREBF AR - &R BIAT 77 NEEE SO R BIALNL AR 2 RE R EER
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R
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¢ Non-guaranteed, the Company may alter at any time.
e Available from the Policy Anniversary upon the end of Premium Payment Term.

Terminal Dividend Lock-in Options*:

Starting from the 15" Policy Anniversary onwards, you may lock-in a portion
of Terminal Dividend* and allocate it to the Benefit Accumulation Account to
accumulate non-guaranteed interest®. Subject to 60% of the maximum aggregated
lock-in percentage with the following options:

1. Regular Lock-in Option*

e You may specify 1%-5% of the prevailing Terminal Dividend' for allocating
automatically to the Benefit Accumulation Account from the Policy Anniversary
specified by you and every Policy Anniversary thereafter. Subject to the maximum
aggregated lock-in percentage, this option will be ceased automatically.

2. Flexi Lock-in Option*

e You may designate a percentage of Terminal Dividend' for allocating to the Benefit

Accumulation Account manually.

RRRE WRERRE - ARBHEX(T
Surrender Benefit (). RBRSEE +

). IREERIERRP 8% (WA) +
). #ZERAIAT (W) -
). B8 (40A)

HRELE R
o BHIEM %
. BERRERBES -
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{REE{RFE Policy Benefits

BRRE Upon policy surrender, the Company will pay:
Surrender Benefit (). Guaranteed Cash Value +
(1. Balance of Benefit Accumulation Account (if any) +
(). Terminal Dividend' (if any) -
(IV). Indebtedness (if any)

Payout options for partial surrender?:
e (Cash out; or
e Accumulate in Benefit Accumulation Account.

You may select the following options to surrender your Policy in partial:
e QOption 1 - Single Partial Surrender?
e Partially surrender at your designate lump sum amount at any time based on
your own needs.
e Option 2 - Regular Partial Surrender?
e Automatically partial surrender your Policy on every Policy Anniversary within
your specified period at your designated amount.

B R RETZMREFIHNGH - ARFEEXH
Death Benefit (). (i) BE#HRIREHI100% : =k (i) RERSEBEREKHBLAF (0F) (UBRSFHE
RAEE) +

. REZRERFPHE (ME) -
(. F=| (wH)

SRR AHR
R LAERBIALA T B ip — (BB IR SN AR & M08

1. —EBPAAN
2. BAMAZM
o BRI ABENESF - 1056 « 20F ~ 30FHEMBEAR AR BNHRAE
A USERELTE L Bl B 48 5 eRFRIR o i R <R EREY 48 5 BURIR IR Al AR RE A - F
ES YNLCEABESYEE R R Gk = RANC]): ol
3. B A
o TEIXMARIA—EBAWEEB D B HFIR - RIgr S FIAT A A UER -

Upon your unfortunate death during the benefit term, the Company will pay:

(). The higher of (i) 100% of Total Premiums Paid'; and (i) Guaranteed Cash Value
and Terminal Dividend' (if any) +

(.  Balance of Benefit Accumulation Account (if any) -

(. Indebtedness (if any)

Death Benefit Options':
You may choose to pay the Total Death Payment according to one of the following
options:

1. Lump Sum Payment
2. Monthly Installment Payment
e Your beneficiary(ies) will receive a fixed portion of Total Death Payment each
month in either 5, 10, 20, 30 years or other periods agreed by the Company.
Beneficiary(ies) can also earn guaranteed interest on the Total Death Payment
which is yet to be paid. The Company will determine the interest rate upon the
start of monthly installment of the Total Death Payment.
3. Partial Payment
e Your beneficiary(ies) will receive part of the Total Death Payment in a lump sum
and the remaining amount in monthly installments.

Al =ZfR2 LionTycoon Beyond 2




{REE{RFE Policy Benefits

BINFHARRE™ IZRAREIEREBF BRI EARBING N - NAREEZT200%. 2 BRE
Accidental Death Benefit'°

EATEREING I - ARFHBEEEEINGRRE - SFHFNI00%2RE:
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(IV). AT A S DB B aREE « o)

(V). HEE - BAZEERKZHILEER -

BEXRARRRBAERERE T 2BINFBRE At &= BN A5 72300,000
XTT e

Upon the Insured’s unfortunate death resulting from an accident before the 3 Policy
Anniversary, the Company will pay 200% of Total Premiums™.

In case such accidental death is due to any of the following events, the Company will

double the payment of Accidental Death Benefit'® to 400% of Total Premiums':

(). The Insured is riding as a fare-paying passenger on any public conveyance
licensed to carry passengers;

(. In fire in a public building including theatre, public auditorium, licensed hotel or
guest house, school, hospital, restaurant, shopping mall and public transport
station. The Insured must be in the building when the fire starts;

(. In an elevator (apart from any elevators in a mine or construction sites);

(IV). Being struck by a motorized vehicle while being a pedestrian; or

(V). Earthquake, natural flooding or landslide.

The Accidental Death Benefit'® is subject to a maximum aggregated amount of USD
300,000 per Insured for all the Accidental Death Benefit'® payable under all insurance
policies issued by the Company.

HmRE MREEIRE - ARBEEXAT
Maturity Benefit (). REREE +

(). REERBERFEREE (AF) +
(). #EEIA (nE) -

(V). 528 (a0F)

Upon the expiration of the Policy, the Company will pay:
). Guaranteed Cash Value +

). Balance of Benefit Accumulation Account (if any) +
). Terminal Dividend' (if any) -

V). Indebtedness (if any)

H {3218 Other Options

o {RIEIE AEIRS o HAER? o REDIFEED
Contingent Recipient Option® Legacy Planning Option'? Policy Split Option'®

o ERTEMPRHBEIRS RERAAEIR®
Extended Grace Period Option® Premium Holiday Option®
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fEIZ2 > = Case Study | ®EEBER Fulfill financial aspiration

ER%E4E Mr. Au BRoE IR IR T M R 2007 R A B S B s o AN 81T Bk IR S AETE
BRI - LR ORAERENER T - IEEEISRE -

307% Age 30
¥5 Entrepreneur Mr. Au applies for LionTycoon Beyond 2 to fulfill his financial asp?ra‘[ion. This Plgn
. ) can offer Mr. Au with high projected returns and shelter his family from financial
BETER—BMERT difficulties should the worst happens.
Married with a newborn son
REMAER FHRE aReE
5 Years Annual Premium * 10 000 USD Total Premium 50 000 USD

Premium Payment Term

€

70,322,000 ;25

#IRE1)140,644%
140,644 % of total premium

RAREEE

Projected total cash value

6

480,000 3% €
IR EH)960% 4 354 500 USD

960% of total premium
#BIREE8,709%
e 8,709% of total premium

258 50 USD e
RIREBHB51T%
517% of total premium 2 165 50 USD
IR EH4,331%

4,331% of total premium

Gi

128 50 us[)
IR B 257% 8
257% of total premium
1,039,000 55
HIRER)2,078%
e 2,078% of total premium
62,394 1%
HIRBE125%

125% of total premium

30 34 40 50 60 70 80 90 100 138

I |l
{

REHFH HEHE R

Premium Payment Term Total Projected Returns
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@25 = Case Study | BE5IFRELRITHEMA Wealth split and transfer at ease

TB4%4%E Mr. Yuen RAEERGR T BUEAER2  UAENEIEE  WHEEEV=EE

(- EERRIERBY) |
307% Age 30

] Lﬁﬁfﬁ renieeh Mr. Yuen applies for LionTycoon Beyond 2 to grow his savings

and wish to pass his wealth to his future generations as a gift.
I B B YILE SR8 5 (Edan & Cara)

l\/Iamed with newborn twin babies (Edan and Cara)

REHNSFER | FRHRE | HBRE |
Premium Payment Term 2 Years Annual Premium 60 000 USD Total Premium * 120 000 usD

505K+ REEREDIFBMHREBELEAEZELR T REZR  EdankCara  ZbPIFB IR K EESEEIRIE © Edani 355 FRE D TFIRE Z50%
Tz RJennie (05%) + LAEAAE -

At age 50, Mr. Yuen decides to split part of the policy values of his Policy and passes to his son and daughter, Edan and Cara, so their financial will be secured
in the future. Edan, at age 35, decides to split 50% of his Policy to his daughter, Jennie (age 0), to pass on his wealth.

- REA ZRARRERFEA | RELE (505%)
‘ Policy A Insured & Policyholder : Mr. Yuen (age 50)

REDFE  BEESEEZ40% _
@ After policy split: 40% of total cash value 135 584 USD H
#REC ZRARREIFEA | Edan (355)

54 @1003% Mr. Yuen @ age 100 - Policy C Insured & Policyholder : Edan (age 35)

BELEE —

Total cash value 4 925 792 USD o )

) REDF%E  BRESEE250% — 148 459
After policy split: 50% of total cash value USD
™ imgen b3
= Princip:I Policy A* i SR FREB* j’éﬁék&ﬁéﬁﬁﬁ}\ : Cara (20B%) Edan @1005% Edan @ age 100
‘ Split Policy B* Insured & Policyholder : Cara (age 20) @ e mE
(REBRC> + —ERE) == Total cash value 17 126 785 USD
(Preceding Policy~ of Policy B & C) REE P13 RESIFE  BESEE30% = 101 688
) s @ After policy split: 30% of total cash value USD

BRARREREA | REE (505) Policy split
Insured & Policyholder : Mr. Yuen (age 50) Cara @1003% Cara @ age 100

RESEE = 338 960 USD ﬁ:ﬁl%ﬁfvalue = 34 253 570 uUsD

Total cash value

H M SFRED?

Split Policy D*
H SiFRECH ZRARRERFEA | Edan (205) .“
Split Policy C*  Insured & Policyholder : Edan (age 20) IREE 57 REHFAB A : Edan ZRA : Jennie (0B)
- Policyholder: Edan Insured: Jennie (age 0)
(RED> b — (") Policy split™
(Preceding Policy~ of Policy D) e RESIFE  BESEE250% 148 459
USD

° After policy split: 50% of total cash value
REDFE  BRESEEZ30% =101 688
USD

After policy split: 30% of total cash value
Jennie @1005% Jennie @ age 100

Edan @355% Edan @ age 35 BREME 21 3 952 034
USD

Total cash value
HIRSEE _
Total caih value 296 91 7 USD

RRESIEIED - BEOHEDHEIRE -

RIREDIEIRS - AW IRE -

TRIREDIHEIE® - B E—RREDIHF TR ZIRE ©

*The first Policy which being split according to the Policy Split Option™.

“The Policy which the Split Policy is split from according to the Policy Split Option.

#The Policy(ies) which is/are split from the Preceding Policy pursuant to Policy Split Option'.
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@25 = Case Study | iE{k#2# Retirement planning

&3 Miss. Wong FMARR T BRNER2 - URRESSEER - AR B TERIRE -
Et - VRN R (B RIS EI7E R 4 o
40%% Age 40
@t Accountant Miss. Wong applies for LionTycoon Beyond 2 aiming to earn high projected
e returns while being protected under the Plan, so she can be well prepared for
A% Single her retirement life.
REHNTFH | FHRE | HBRE |
Premium Payment Term 8 Years Annual Premium 50 000 USD Total Premium 400 000 usD

T|/NERERIR - W358 B EB (7 R AR$ZHRE0,000% 7L = KRR T
Miss. Wong decides to retire and withdraw USD 50,000 through

partial surrender” for a refirement trip MBI E HLARIS 2R S 12HR20,0005 7 bA 355 B B
Miss. Wong decides to withdraw USD 20,000 from the Benefit
HeRmW i ;
Cash Withdrawal - 50 000 0sp Accumulation Account to support her daily expenses
#EeRERT RERN
£t (BIREHB17%)
Balance of total 1 266 409 USTI; (317% of total premium) Cash Withdrawal * 20 000 usb
cash value
HEERERE
- @ / = (BRREHNTIT%)
Balance of total 2 949 373 USD (737% of total premium)
cash value
\ . J
BNEATHRBEEBRFNHEE - tABREANTO%HAR S EMEE
RIBERBEERP

Miss. Wong allocates 70% of the cash value from the Policy to Benefit
Accumulation Account for a more secured savings

T — =/ MARE N 2 AR (EE

Allocation to Benefit 1 303 460 USD The total cash vqlue J.[hat
Accumulation Account Miss. Wong receives:

RASRALH 1,862,087 2 (e 91,094,825

USD (466% of total premium)

cash value (B4R ERI22,774%)
\ J (i.e. 22,774% of total premium)
Fie
Age
65 70 80 138
BEFE:

(.
(In.

(I,

BASMEIHRE = RERSHEE + REZBESHE (WA) + KAUTA' (10F)

VA E Bl FRR B ERIEF AL B EFR SR (W@Em - mﬁéﬁﬂﬁfﬁl\) RREER  ORBITERPANSERE (WER) RAMREER  TARKMERER
IR E M - BRSEELIFRE - LR STEARATAHE %F@%EMEW” BFEEREFTR2RRAUNNENESE - EREZRSEERDBREMEL - 1t
REF G

inflkmﬁj*”l/\f‘ﬁgﬁ%f IFHBAZ A °

(V). A LBz £EHUBRRAEREL 2 EE -

Im
0.
(.

portant notes:
Total cash value or Maturity Benefit = Guaranteed Cash Value + balance of Benefit Accumulation Account (if any) + Terminal Dividend' (if any)
The above examples assume that no cash withdrawal (if applicable, and unless stated otherwise) and policy loan are taken throughout the benefit term of the Policy, the Terminal
Dividend Lock-in Option* (if applicable) and other plan options are not exercised, and that all premiums are paid in full when due. Total cash value is not guaranteed. The amounts
illustrated above are projected values, and represent the projected amount to be payable upon full surrender at the end of the respective policy year. This policy will be terminated
when the cash values of the policy have been withdrawn entirely.

. The above examples are hypothetical and are for illustrative purposes only.

(IV). The amounts illustrated in the above examples are rounded to the nearest integer.
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TR B R IR TR AR BRAT R B AR FEAD PR AL 0B - AR BRATRI (4n
B) BRIBFE/M—R - KEANNERSE (F) N7
AR HAT S E R IR SR N B IR AR R 2 BEIREREMEE ©

FEREEE  BRRERDEE - KRBLALHN - ARBUGTE
RE HWREFM BN F HRENE BARE KSR BINRRFRE
RELLHIF D

SRPVARAHERIRITITBORA - BAIRFIERFEEE R
i AT E B RR o A AR A R E B R AK AR LR AR
REMRBERRRRZEE - BFERE R RRFAR
AI2ME A IR R W HEAS AR R HLE © Z BB REF A DRI AE
BEAAN MEXEHBOERREE/AERE A ZRERF
BRFIRETT - KERARBRITITHR 2RERERZDR
B BRRREBVIRUIMNEEZEMBNERRERE &
HIER I RIRIG B BARLLE -

MEIWIFREE - BRESAONE  B2HERE -

BREREEER ABFARIN T —ERFRAFAA2(EA
RRXWESARNRBNIA - EZPAFESARAHERNE
R AR E RN RS B 2 (REEF BT o
FE RS R R IR N BR ST B IR 2 SHE AR B 0 EE NS R AB60%
BITRAMARNEERERER  ARAEREDHENKHLT
A AR LAZR R BRGE A L R AR B AL A SRR HAL M e &
B o RRREHLER - TNSEEEUE - BRI HIAINISEERA
ZIEHRRARFE - F2HRERK -

SRR R EHERIRITITEAR R - SEER Al AR R A ERN
RIRAAR R FHER EME R AN RE RERPHEITIRIR ©

ERAREBATERERRABED B - REFSEIK
1k e

Ri5te EEIT R MEEE NEEANE AT EREBHHA
DHBARBEHMENEMELREE - EARARA/EFE - £
RAMRERENERZ R AETTE L EEIAS DM

IR AR RRIEE - AR BARRIEENRE - RE
BELZRRME AN DMEARIRREE RN - BIT{EIR
B BREREIES ARERER 2 EARNREARTER
BRIz RE—ARZAEN - RERZRHHE - REDA
R e AT - REASSHERTE - (EMR %180 B B H K K8
NzRBSARERBRMERAES - HIE - WECTEAY
REMZ RN I RS - BARITEARE - EAR
FEHARNRBREANRADRITER (NKEEHERE)
ERRRPEELEFRIL -

REBHANREBSF ARG - IRFHRERBER 44
AR RBIEENRERREBRPFGATIEARARBRIE
2K o EAERBANRERBERAEE - RERMRG
W FTEREZHIRE (0F) WKL - I8 8
BHUBRARNEERSFH10FREBNFHZRE - RER
HEZIESA AT BB AR (ARFERE) BBRILE - ()E
BS2F 2 BREBRRAFH  ()BAREESBAMNTRER
(il R ERAFEIET 057 < R IAF H SR E A 25 T 22X
EFZRANFREIORDREBFA -

Remarks:

1.

Terminal Dividend will be declared (if any) at least once a year provided that it is
available and the Policy is still in force. The actual amount of Terminal Dividend
(if any) will only be determined at the Company’s absolute discretion when
exercising Terminal Dividend Lock-in Option or when it is payable.

All policy values, including Guaranteed Cash Value, Terminal Dividend and Total
Premiums Paid for calculation of Guaranteed Death Benefit and Accidental
Death Benefit will be reduced proportionately upon partial surrender.

Subject to the Company’s approval and the prevailing administrative rules, you
may exercise Regular Partial Surrender from the 3 Policy Anniversary. You may
apply for the option of Regular Partial Surrender by submitting written request
to the Company on the Company’s prescribed form and get the Company’s
approval with at least 2 months before the start of Regular Partial Surrender.
Regular Partial Surrender will be effective upon the Company’s approval and
the 1%t Regular Partial Surrender will take place on the Policy Anniversary
immediately after the approval date. Subject to the requirement of minimum
Notional Amount of the Policy as per the Company’s prevailing administrative
rule, and if the total surrender amount is not enough to pay the requested regular
partial surrender amount, Regular Partial Surrender will cease automatically.

The interest rate is not guaranteed. For the latest interest rate, please refer to
the illustration.

For Regular Lock-in Option, you are required to apply and get the Company’s
approval at least 2 months before the next Policy Anniversary. It will be effective
upon the Company’s approval and the 15t lock-in will take place on the Policy
Anniversary immediately after the approval date. The aggregated lock-in
percentage of both Regular Lock-in Option and Flexi Lock-in Option shall not
exceed 60%. After exercising Terminal Dividend Lock-in Options, any future
Terminal Dividend will be adjusted correspondingly at a rate to be determined
by the Company based on the Terminal Dividends which have been locked-in.
Upon approval of the request, no change or cancellation of the option is allowed.
Please refer to the terms and conditions in the Policy Provisions for details of the
Terminal Dividend Lock-in Options.

Subject to the Company’s approval and the prevailing administrative rules, you
may apply for withdrawal from the Benefit Accumulation Account at any time
by submitting a written request to the Company on the Company’s prescribed
form.

Once the Surrender Benefit becomes payable under Contingent Recipient
Option, the Policy shall automatically terminate.

A person who is incapable, by reason of mental incapacity, of managing and
administering their property and affairs. The diagnosis must be confirmed by a
Registered Medical Practitioner who is a psychiatric specialist. The Company
reserves the right to conduct an independent evaluation of the Insured whenever
deemed necessary to ascertain the diagnosis.

To apply for the Extended Grace Period Option, you are required to submit
a written request to the Company in prescribed form at least 1 month before
the start date of the specified Grace Period. Once exercised, the 1% premium
due on or immediately after the approval date of the request shall be paid
on or before the last day of the Extended Grace Period. During the Extended
Grace Period, the Policy will remain effective. However, premium will continue
to accrue and any due and unpaid premiums during that 180-day period are
required to be settled by the end of the Extended Grace Period. Please note, if
you have prepaid the premium with sufficient amount to settle the premium due,
this option will not be applicable. On the date when no more premium payment
is required under the Policy or when this option has been exercised, whichever
is earlier, Extended Grace Period Option shall automatically terminate.

The start date of the Premium Holiday must be on the Policy Anniversary. To
apply for the Premium Holiday Option, you are required to submit a written
request to the Company on the Company’s prescribed form at least 1 month
before the start of the Premium Holiday. Any Indebtedness must be repaid
before the Premium Holiday is effective. Upon the start of the Premium Holiday,
all supplementary benefit(s) (if any) attached to the Policy will be terminated.
Please note, this option is only applicable to any policies that select 8 years
or 10 years for Premium Payment Term. The Premium Holiday Option shall
automatically terminate on the occurrence of the earliest of () the aggregate
period of Premium Holiday taken is equal to 2 years; (i) on the date the Basic
Plan is paid up; and (iii) the Policy Anniversary at which the Insured attains age
70 or the new Insured under Legacy Planning Option attains age 70.
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10.

11.

12.

13.

14.

15.

16.

17.

BANFHMREHRATEREER (UKEER/E) aBK
1F ¢ () BIEREBEF R - K(ii) B RSB G MIRER -
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10.

11.

12.

13.

14.

15.

16.

17.

Accident Death Benefit shall automatically terminate on the occurrence of
the earliest of (i) the 3 Policy Anniversary; and (i) once the Accidental Death
Benefit is payable.

Total Premiums refer to all premiums paid and payable to the Company before
the Expiry Date excluding any substandard premiums and premiums of any
supplementary benefits.

You may exercise “Change of Insured” option starting from the 1t Policy

Anniversary. The application of “Change of Insured” option is subject to the

Company’s prevailing administrative rules and the following requirements:

e The new Insured must be alive at the time of the Legacy Planning Option is
exercised;

e The new Insured must have an insurable interest with the Policyholder; and

* The new Insured must be younger than the existing Insured or below age 75.

The application of “Policy Continuation” option is subject to the Company’s

prevailing administrative rules and the following requirements:

e Thereis only 1 beneficiary before the death of the existing Insured;

e The new Insured must be alive at the time of the Legacy Planning Option is
exercised; and

e The new Insured must be younger than the existing Insured or below age 75.

If the existing Insured and the Policyholder is the same person, upon the death

of the existing Insured, the new Insured will become the new Policyholder at the

same time.

Please refer to the terms and conditions in the Policy Provisions for details of the
Legacy Planning Option.

Starting from (i) the 3" Policy Anniversary; or (i) the end of the Premium Payment
Term, whichever is the latter, you may exercise the Policy Split Option by applying
in writing to the Company in the Company's prescribed form within 30 days
after the Policy Anniversary. Upon the split, the Company will transfer the policy
values of your Policy, which include Guaranteed Cash Value, Terminal Dividend
(if any) and balance of the Benefit Accumulation Account (if any) to the Spilit
Policy according to your specified split percentage. All rounding difference will
accrue to the Company. All options elected under the Preceding Policy will not be
applicable to the Split Policy. All benefits, terms and conditions of the Split Policy
will follow your Policy, unless stated otherwise. The Policy Date of the Split Policy
will be the same as this Policy. After policy split, i) the Notional Amount, policy
values and Total Premiums Paid for calculating relevant benefits of your Policy will
be reduced by the split percentage; and ii) the Notional Amount of the Principal
Policy, Preceding Policy and Split Policy must not be less than the respective
minimum requirements as determined by the Company from time to time. The
Policyholder, Insured and beneficiary of the Split Policy will be same as your
Policy, but you can apply for changing the Policyholder, Insured and beneficiary
of the Split Policy at the same time of applying for the Policy Split Option. To
process the policy split request, your Policy should have no indebtedness and/
or no claim in progress and all requests for withdrawal and locking in Terminal
Dividend under your policy must be completed. Your application is subject to the
Company’s approval and other prevailing administrative rules. After the Company
approved your Policy Split request, no change or cancellation of the request will
be allowed. Please refer to Policy Provisions for details.

Total Premiums Paid refers to all premiums due and paid to the Company before
the Expiry Date excluding substandard premiums (if any) and premiums of any
supplementary benefits.

The default option for the Death Benefit Option is Lump Sum Payment. You
can apply to change this option before the death of the Insured, subject to the
Company’s prevailing administrative rules. Please refer to Policy Provisions for
details.

Premium Deposit Fund is only applicable to policy with premium prepayment. If
the balance of the Premium Deposit Fund exceeds the total required premium
and levy for the remaining Premium Payment Term, the prepayment will not
be accepted. For details of the terms and conditions, please refer to relevant
illustration and Policy Provisions.

The Notional Amount will be used to calculate the premiums, Guaranteed Cash
Value and other relevant policy values under the Policy. This amount does not
represent the Death Benefit amount payable under the Policy.
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Key Exclusions:
Accidental Death Benefit

(I). Suicide, trying to commit suicide or self-inflicted injury while sane or insane;

(). Engaging in a hazardous sports (including but not limited to mountaineering
necessitating the use of ropes or guides, pot-holing, parachuting,
scuba-diving or other underwater pastimes, winter sports, steeple chasing,
polo or racing of any kind other than on foot), other than those stated in the
application and approved by the Company;

(). Taking or absorbing, accidentally or otherwise, any drug, medicine, sedative
or poison, except as prescribed by a Registered Medical Practitioner;

(IV). Inhaling any gas or fumes, accidentally or otherwise, except as a result of an
accident arising from a hazard incidental to the Insured’s occupation;

(V). Insanity or mental infirmity or mental disease;

(VI). Committing or trying to commit a criminal offence;

(V). War, declared or undeclared, revolution or any warlike operations; military or
naval service in time of declared or undeclared war or while under orders for
warlike operations or restoration of public order; or

(V). Entering, exiting, operating, being transported, or in any way engaging in
air travel except as a fare paying passenger in any aircraft operated by a
commercial passenger airline on a regular scheduled passenger trip over its
established passenger route.

Product Risks:

Credit risk

Your benefits under the Policy are subject to the credit risk of the Company. If the
Company is unable to satisfy the financial obligations of the Policy, you may lose
your premiums paid and benefits.

Inflation Risk

When you decide the Notional Amount and review the values shown in the proposal,
please note that the cost of living in the future may be higher than it is today due to
inflation. Where the actual rate of inflation is higher than expected, you may receive
less in real terms even if the Company meets all of the contractual obligations.

Exchange Rate Risk

All premium payments and benefit payouts will be at the policy currency. Subject to
the Company’s prevailing administrative rules, you may request a payment currency
different from the policy currency. The premium amount payable or the benefit payout
amount will be converted to payment currency according to the latest exchange
rate solely decided by the Company based on any relevant banks’ exchange rate.
Exchange rate fluctuates from time to time. The subsequent premium payments (if
any) may be higher than your initial premium payment as a result of exchange rate
fluctuations if the payment currency is different from the policy currency.

Risk from Surrender

You may request to surrender the Policy by sending a written request to the
Company during the benefit term. However, benefit received from early surrender (if
any) may be significantly less than the Total Premiums Paid.

Delay or Non-Payment of Premium

If you cease to pay premium during the Premium Payment Term, and if you have
not notified the Company to opt for full surrender of the Policy, the Company
will advance the premium due as an interest bearing’s automatic loan as long as
the sum of Guaranteed Cash Value and the balance of the Benefit Accumulation
Account (if any) is at least equal to the sum of the premium in default and the
Indebtedness (if any), otherwise the Policy will be lapsed upon the end of the 30-day
Grace Period or Extended Grace Period (as the case may be) and you may suffer
a significant loss.
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Important Notes:

Cooling-off Period

You have the right to cancel the Policy and obtain a refund of any premium(s) and
levy paid (without any interest) by giving a written notice to the Company. To exercise
this right, the notice of cancellation must be signed by you, together with the Policy
(if applicable), received directly by the Company at 21/F, 1111 King’s Road, Tai Koo
Shing, Hong Kong within the Cooling-off Period. No refund of premium and levy can
be made if a claim payment has been made prior to your request for cancellation.
The Cooling-off Period is the period of 21 calendar days immediately following
either the day of the delivery of the Policy or the Cooling-off Notice to you or your
nominated representative, whichever is earlier. For the avoidance of doubt, the day
of delivery of the life insurance Policy or the Cooling-off Notice is not included for
the calculation of the 21 calendar day period. However, if the last day of the 21
calendar day period is not a working day, the Cooling-off Period shall include the
next working day. The Cooling-off Notice is a notice that will be sent to you or your
nominated representative by the Company to notify you of the Cooling-off Period
around the time the Policy is delivered.

Grace Period

After payment of the initial premium, a Grace Period of 30 days from the due date
is granted for the payment of each subsequent premium due during the term of
this Policy.

Suicide

If the Insured commits suicide, whilst sane or insane, within 1 year from (i) the
Date of Issue or (ii) the effective date of any reinstatement of this Policy, whichever
is later, the liability of the Company shall be limited to return of premiums paid
without interest, less any paid/payable Benefits and less any Indebtedness. In case
of reinstatement, such amount of premium to be refunded shall be the premium
paid calculated from the effective date of reinstatement. If Legacy Planning Option
is exercised and the new Insured commits suicide, whilst sane or insane, within 1
year from the effective date of change, the liability of the Company shall be limited
to pay the higher of Surrender Benefit and premiums paid as at the date of death
of the new Insured without interest, less any paid/payable Benefits, any withdrawal
from Terminal Dividend and balance of Benefit Accumulation Account, and any
Indebtedness.

Termination Conditions

The Policy shall automatically terminate on the occurrence of the earliest of the

following events:

- Once the Insured dies (except Policy Continuation is exercised);

- On the Expiry Date of the Policy;

- Once this Policy is cancelled or fully surrendered;

- A premium is not paid by 30 days from the due date of premium or within the
Extended Grace Period (as the case may be), unless an Automatic Premium
Loan is obtained from the Policy to settle the premium; or

- The outstanding Indebtedness equals or exceeds the sum of Guaranteed Cash
Value and balance of Benefit Accumulation Account (if any).



AR

IRHAMT R BIERTE - AR RIS RIBMEBERENNER LS - 88
ANEFFHEIVELRT AR X EFREETRNBEIRE
O  REREE  AEMEERY  BEEH  BRERS - AR
B A N B AR HRAT A o ERR M AR BRAL A AT BE R E B R A FTR A
BEARLIE -

MEEARNEE - ARBEEEHANELENRE  RREFH
ARFEIRE AN -
REANETEXHBERENKEAMZE > BUZSRAE TR
& ATRE QMG MR - REANNERSBENELE T
BT EEEE o AN E I A] BERS AR HAAL A -

B EREZERP OSBRI LAEFER - FISKIWIFRE
ARFEREMSERLRERTM A REEHBNSE -

BREBEANER - 352 : https//www.generali.com.hk/ZH_HK/
claims_and_support/reference/generali_life °

REFRE

ARBERIERNEREDR 2 HIRETE - TARERSBEAR
HEEMER -

INTRAERRER 2 RHEREEDR

Dividend Philosophy:

The Terminal Dividend is non-guaranteed. The scale of the Terminal Dividend
is reviewed at least annually and determined based on the Company’s actual
experience relating to its relevant product group, including but not limited to
historical investment return, investment outlook, direct and indirect expenses,
claim and lapse experience. The Company may change the Terminal Dividend from
time to time. The actual Terminal Dividend may be higher or lower than the values
illustrated in any product information provided.

In determining the dividend scale, the Company will consider smoothing of the
dividend adjustments with the aim to provide more stable dividend payments to
the Policyholders.

The Terminal Dividend is mainly affected by the performance of the underlying
investments, so the amount may be volatile and will increase or decrease at
subsequent declarations. The actual amount of the Terminal Dividend will only be
determined when it becomes payable. The Terminal Dividend may also be altered
at any time by the Company.

The Terminal Dividend allocated to the Benefit Accumulation Account will
accumulate with interest while the interest rate is not guaranteed and will be
determined by the Company from time to time based on market conditions and
investment performance.

For dividend history, please visit: https://www.generali.com.hk/EN_US/claims_
and_support/reference/generali_life.

Investment Strategy:

The Company seeks to balance between the risks and return of this product to
provide long-term value to the Policyholders.

The product’s current long-term target asset allocation is as follows:

BEHER BZEEDE (%) Asset Class Target Asset Allocation (%)
BT WBAEE 20% - 100% Fixed income assets 20% - 100%
FEEF A B E 0% - 80% Non-fixed income assets 0% - 80%
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There may be situations that the actual mix will move outside of these ranges
depending on the market conditions.

Fixed income assets predominantly include government and investment-grade
corporate bonds.

Non-fixed income assets include but not limited to listed equities, private equities,
mutual funds and direct/indirect investment in commercial/residential properties,
and are invested globally. Derivatives may be used mainly for hedging purposes.

Rebalancing of the portfolio will be done from time to time and any purchases
or sales of assets may be executed to maintain the asset mix in consideration of
the investment market situations. The Company reserves the right to change the
investment strategy at the Company’s absolute discretion. The Company will notify
you in case of any material changes in the investment strategy.

Equity volatility and interest rate fluctuations may affect the non-guaranteed benefits
and returns of the plan. The non-guaranteed benefits and returns of the plan are
also subject to credit risk of the issuers of the bonds (in which the plan invests).
Foreign exchange rate risk may also be incurred if there are investments in the
currencies other than the policy currency, although the Company will manage such
risk as far as possible by using currency hedge.

Generali Life (Hong Kong) Limited is solely responsible for all content, approvals,

coverage and benefit payment of the Plan. The Company reserves the right to
accept or reject any application.
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E#AI=/R2 LionTycoon Beyond 2

LionTycoon Beyond 2 is designed for individuals who look for long-term savings;
it is not suitable for people who look for short-term gains.

LionTycoon Beyond 2 is underwritten by Generali Life (Hong Kong) Limited. This
product brochure is intended to be distributed in Hong Kong only and shall not
be construed as an offer to sell or solicitation to buy or provision of any insurance
product outside Hong Kong.

This product brochure is for reference only and should not be construed as any
contract or any part thereof between the Company and any other parties. This
product brochure should be read along with the illustrative document (if any)
and other relevant marketing materials, which include additional information and
important considerations about this product. Please refer to Policy Provisions
for definition of capitalized terms and details of terms and conditions. For Policy
Provisions and product details, please contact your Insurance Advisers or the
Company’s Representatives.
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